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COMMISSIONER OF POLICE — RECRUITMENT PROCESS 

250. Dr M.D. NAHAN to the Premier: 
I have a supplementary question. Can the Premier explain why, after the member for Burns Beach raised the issue 
of his friend and former colleague failing to be short-listed for interview for the position of police commissioner, 
the number of candidates was expanded from six to 10, including him; and why was he put back on the short list 
after first being eliminated from it? 

Mr M. McGOWAN replied: 
I have found a copy of the answer given in the upper house yesterday. The fourth part of the question states — 

Who made the decision to expand the short list? 

The answer was — 

The panel agreed to expand to all candidates who met the criteria at the suggestion of the Public Sector 
Commissioner. 

Mr A. Krsticevic: Who put the pressure on him? 

Mr M. McGOWAN: Hold on. There is the interjection: “Who put the pressure on him?” Yesterday, the member 
was saying that he was a person of 40 years’ standing in the public sector, with the utmost integrity, and now the 
allegation is that he was put under pressure and decisions were changed. Which one is it? One day he has integrity 
and the next day he does not. My view is that the Public Sector Commissioner is managing this issue. 
Mr A. Krsticevic interjected. 

The SPEAKER: Member for Carine, I call you to order for the first time. 

Mr M. McGOWAN: The Public Sector Commissioner is managing this issue and he is managing it well. We are 
going to have a new police commissioner in Western Australia in August this year or thereabouts and that person 
will be the right person for the job. 
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